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[Excerpt] Over the past decade different groups have had varying degrees of interest in pay equity and 
comparable worth. Those groups pursuing women's rights (e.g. NOW and 9 to 5) and some unions, most 
notably those in which women make up a high percentage of membership, (e.g. AFSCME) have had a 
keen and constant interest. 
In the private sector major employers exhibited strong interest early on, but that interest waned, 
particularly as the issue seemed to shift to the public sector and seemed to be one of concern for state 
and local governments. Several firms testified and lobbied state and local legislative committees and task 
forces on the issue. 
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financial liabilities are assessed based on unexplained residuals, as they
are by the Courts, then more is required than statistical analysis.
Statistical studies are just one type of evidence that people should
consider in deciding whether pay differences are attributable to
discrimination.
If they do not tell us what portion of the gap is discrimination--
What do these analyses show? They show that the gap is not fully explained
by a number of factors; differences in characteristics of men or women
employees, differences in the jobs they hold, the occupations they are
in, the firms in which they are employed, the industry, and so on. But
these studies do not eliminate the possibility that the discrepancy is
caused by unmeasured variables other than discrimination. Nor can they
rule out that wage and earnings differences are the result of voluntary
behaviors.
Many studies of the earnings gap have little relevance to understanding
pay discrimination because actual pay decisions are decentralized: made
by individual employers, unions and employees. With a few exceptions most
analysis of the earnings gap is conducted at aggregate levels (not within
firms over time), while pay decisions and choices are made at individual
and organizational levels. Studies using such aggregate data often do
not adequately include factors actually used in wage determination. This
is not always because researchers are not aware of these factors; the
omissions are due in large part to two problems. First, there is a lack
of adequate publicly available data and second, the proxies used are often
too abstract.
Consider a study which treats all employee experiences as equal






